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Roles and Responsibilities: Appointed Director - Treasurer

All DW Directors have the following responsibilities:
Developing DW’s Policy and Work
· Develop and implement Disability Wales policy
· Give strategic direction to the organisation including its staff; defining goals, setting targets and evaluating performance
· Promote and safeguard the good name and values of the organisation.

Managing People and Money
· ensure the effective and efficient administration of the organisation
· ensure the financial stability of Disability Wales
· manage Disability Wales property and resources
· ensure proper investment of Disability Wales funds
· employ and ensure effective management of Disability Wales staff in line with legal requirements

Legal responsibilities
· ensure that Disability Wales complies with its governing documents, charity law, company law and any other relevant legislation or regulations
· ensure that Disability Wales pursues its charitable objects
· ensure that Disability Wales applies its resources exclusively in pursuit of its objects

Promoting Disability Wales
· Promoting DW’s aims, objectives and values amongst members and stakeholders
· Supporting the Chief Executive in representing DW at external events and meetings
· Promoting and encouraging good relations between DW and its members and stakeholders

In addition, the Treasurer responsibilities are:

1. To have general oversight of all DW financial matters

1. To take a lead role in financial planning and budgeting and to ensure that funding is spent on the items for which it is given
 
1. To report to the Board on a regular basis including through the preparation and presentation of budgets ensuring that it is appropriately informed about the organisation’s financial situation

1. To liaise with finance staff and with the auditor regarding the preparation of budgets, annual accounts and other financial matters

1. To ensure control of fixed assets and stock 

1. To assist Board members to understand budgets, cash-flows and finance reports



Person Specification:

Candidates for Treasurer should:
· Identify as a disabled person

Know about and/or be prepared to undertake training in:
· Financial planning and procedures
· Charity SORP (Statement of Recommended Practice)
· Financial requirements for Charity Commission and Company Law

Be able to and/or be prepared to undertake training in:
· Understand budgets, balance sheets and accounts
· Explain financial matters to the Board and DW Membership

Directors should have experience of:
· Being a Trustee/ Director of a local or national organisation
· The Public, Business or Voluntary Sector
· Thinking and working strategically 
· Policy development

Value and/or be prepared to undertake training in:
· Probity in all financial matters
· The aims and objectives of DW as a basis for financial decision making
· The Social Model of Disability
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